
 

 

Subject Leader - Job Description 

Post Title: Subject Leader 

Purpose: To raise standards of attainment and achievement of learners 

 

Key Responsibilities: 

● To provide leadership and management for a subject: 

○ To lead the subject team in raising standards of attainment and achievement across the whole curriculum 

area 

○ To lead teaching & learning across the subject ensuring high quality, consistency and best practice across 

all ability groups 

○ To be accountable for student progress and challenge underachievement 

○ To ensure the provision of an appropriately broad, balanced, relevant and differentiated curriculum for 

students studying in the subject, in accordance with the aims of the academy and the curricular policies 

determined by the Governing Body and Headteacher 

○ To be accountable for leading, managing and developing specific relevant areas of responsibility 

○ To effectively manage and deploy teaching/support staff, financial and physical resources within the 

subject 

 

Reporting to: Faculty Leader 

 

 Responsible for: Subject teaching staff, and day to day management of support staff within the subject. Liaising with: 

Faculty Leader, SLT, House Leaders and relevant staff with cross-academy responsibilities, relevant support staff, Trust 

staff, governors and parents /carers 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Working Time: Full time 

Roles 
Responsibilities 

1. To lead the subject team in 

raising standards of 

attainment and 

achievement across the 

whole curriculum area 

1.1. Create a climate which enables staff to develop and maintain positive 

attitudes towards the subject and confidence in teaching it 

1.2. With the involvement of relevant staff, establish short, medium and long 

term plans for the development and resourcing of the subject 

1.3. Monitor the progress made in achieving subject plans and targets, 

evaluate the effects on teaching and learning, and use this analysis to 

guide further improvement 

1.4. Establish and implement clear policies and practices for assessing, 

recording and reporting on student achievement, and for using this 

information to recognise achievement, set targets, and secure good 

progress 

1.5. Set expectations and targets for staff and students in relation to standards 

of student achievement and the quality of teaching 

1.6        Make sure that trainee and newly qualified teachers are appropriately 

trained, monitored, supported and assessed  

2. To lead teaching & 

learning across the subject 

ensuring high quality, 

consistency and best 

practice across all ability 

groups 

2.1. Ensure that teachers are clear about the learning objectives in lessons, 

understand the sequence of teaching and learning in the subject, and 

communicate such information to students 

2.2. Provide guidance on the choice of appropriate teaching and learning 

methods to meet the needs of the subject and of different students  

2.3. Evaluate the teaching of the subject in the school, use this analysis to 

identify effective practice and areas for improvement, and take action to 

improve further the quality of teaching & learning 

2.4. Lead professional development of subject staff through example and 

support, and co-ordinate the provision of high-quality professional 

development by methods such as coaching, drawing on other sources of 

expertise as necessary, for example, higher education, local authority, 

subject associations 

3. To be accountable for 

student progress and 

challenge 

underachievement 

3.1. Use data effectively to identify students who are underachieving in the 

subject, and create and implement effective plans to support those 

students where necessary 

3.2. Analyse and interpret relevant national, local and school data, as well as 

research and inspection evidence, to inform policies, practices, 

expectations, targets and teaching methods 



 

4. To ensure the provision of 

an appropriately broad, 

balanced, relevant and 

differentiated curriculum 

for students studying in 

the subject, in accordance 

with the aims of the 

academy and the curricular 

policies determined by the 

Governing Body and 

Headteacher 

4.1. Ensure curriculum coverage, continuity and progression in the subject 

for all students, including more able students, students with special 

educational needs and students with English as an additional language 

4.2. Establish a clear, shared understanding of the importance and role of the 

subject in contributing to students’ spiritual, moral, cultural, mental and 

physical development, and in preparing students for the opportunities, 

responsibilities and experiences of adult life 

4.3. Ensure effective development of students’ literacy, numeracy and IT 

skills through the subject 

5. To be accountable for 

leading, managing and 

developing specific 

relevant areas of 

responsibility 

5.1. Establish clear expectations and constructive working relationships 

among staff involved with the subject, including through team working 

and mutual support; devolving responsibilities and delegating tasks, as 

appropriate 

5.2. Enable teachers to achieve expertise in their subject teaching 

5.3. Work with the SENCO and any other staff with special educational 

needs expertise, to make sure that education, health and care plans are 

used to set subject-specific targets and match work well to students’ 

needs  

6. To effectively manage and 

deploy teaching/support 

staff, financial and 

physical resources within 

the subject 

6.1. Establish staff and resource needs for the subject and advise the Faulty 

Leader of likely priorities for expenditure 

6.2. Allocate available subject resources with maximum efficiency to meet 

the objectives of the school and subject plans and to achieve value for 

money 

6.3. Maintain existing resources and explore opportunities to develop or 

incorporate new resources from a wide range of sources inside and 

outside the school 

7. To support whole academy 

policies and national 

initiatives 

7.1. Ensure safeguarding and other academy policies are implemented  

7.2. Regularly review the subject in line with national changes and faculty / 

academy requirements  

7.3. Keep up to date with subject specific developments 

  

 


