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About Aldridge School - a Founder Academy of the  
Mercian Trust 
 
 
 
Dear Applicant 
 
Thank you for taking the time to find out more about Aldridge School.  This pack is intended 
to give you information about this role and our school's broader vision and ethos.  Further 
background information is available in our Prospectus and Sixth Form Prospectus on our 
website. 
 
We are a comprehensive school of over 1500 students situated near the centre of Aldridge 
village. We believe that it is our responsibility to work to meet the needs of every individual 
student, challenging them to achieve their best, supporting them to become responsible 
young adults and preparing them for their next steps into the world of work or further 
education. 
 
Aldridge School is a good school (Ofsted 2017).  It is a school which is proud of its traditions 
and successes which have been achieved through hard work and high expectations. 
particular, we encourage our students to be Respectful, Responsible, Resilient and 
Ready to learn in order that they will be happy and successful at school and in the wider 
world beyond. 
 
Aldridge School has a dedicated, talented and conscientious team of staff who work 
together to provide a high standard of teaching, excellent pastoral care and professional 
support services. Our broad curriculum is designed to meet national expectations, be 
relevant and interesting, support our students in achieving the best possible standards in 
external examinations and to equip them with the skills they need to be successful in adult 
life.  
 
At Aldridge School we have a popular and thriving Sixth Form. We are very proud of our 
students' success with over 80% securing places at some of the top Universities and on 
Higher Apprenticeships last year. We offer a very broad range of both academic and 
vocational courses at level 3, ensuring that Aldridge School Sixth Form is an option for a 
wide range of students. 
 
We also enjoy strong links with surrounding primary schools, working with students in 
Years 5 and 6 including work in Science, Maths, English, Performing Arts and Enterprise. 
We are proud of our community and we work hard to promote this pride in all our 
partnerships, so that we can make sure that future students from these schools enjoy an 
easy, enjoyable transition to Aldridge School. 
 
Students at Aldridge School are friendly, polite and respectful. Strong relationships 
between staff and students contribute significantly to ensuring that students are happy and 
feel safe. 
 
If you would like to find out more, please contact us to arrange a visit to see our school at 
work. We look forward to meeting you. 
 
 
 
Ian Bryant 
Head teacher 



 
 
 
 
 
 
 
 
 
 
  

Benefits of Working at Aldridge School 
 
 
 
 
 
 

 Everyone has the highest expectations of behaviour, with all staff reinforcing those 

expectations  

 A clear system of sanctions which is applied consistently so staff don't have battles 

with students  

 Senior Leadership are very visible  

 Excellent pastoral support offered through House Offices 

 CPD tailored specifically to staff needs, based off their feedback 

 Time for staff to put new things into action  

 Non-hierarchical approach to professional development - there are things a senior 

leader can learn from an ECT and vice versa 

 Targeted support plans for teachers who are struggling 

 Regular Staff, Faculty and Pastoral briefings to support good communication 

 Comprehensive support for ECTs with dedicated mentors and regular meetings 

 Performance Management is tailored to faculty and individual needs. Data targets 

are not used punitively but aspirationally.  We begin from the assumption that 

everyone will get the pay rise unless they haven't done all they can to improve 

student outcomes  

 We are constantly streamlining all systems and processes so they take less time 

 Open door Senior Leadership Team - no concern is ever too small  

 Countless opportunities to get involved with the wider life of the school - Duke of 

Edinburgh, school performances, sports teams, music 

 Contributions of staff recognised through 'Above and Beyond' draws each half term 



 
  

The Mercian Trust 
 
 
 
 
Aldridge School operates as an Academy Trust, and now as a founder member of the 

Mercian Trust.  

 

The Mercian Trust is a new and exciting development for education in Walsall. It brings 

under one banner six successful schools to work together as a Multi-Academy Trust or MAT.  

 

The six schools are unique in their identity and united by their ambition to offer the best 

possible future for their students.  

 

The six Schools are:  

 Aldridge School  

 Queen Mary's Grammar School  

 Queen Mary's High School 

 Shire Oak Academy 

 Walsall Studio School  

 The Ladder School 

 

Each School has its own distinct ethos and approach, but we have this over-arching aim in 

common: we prepare all our students to enjoy life to the full by inspiring them to:  

 

 Realise their potential as learners  

 Thrive in the world of work 

 Make a positive contribution to the local, national and international community 

 

The Mercian Trust respects the autonomy of its member schools but, through collaboration, 

fosters strengths that are greater than the sum of its parts. Working together as a Multi 

Academy Trust provides a framework for sharing expertise and enthusiasm, resources and 

ideas. 

 

 
 
 



Job Description 
 
POST:  Senior Student Mentor 
LINE MANAGER: Deputy Headteacher 
 
Purpose 
To work with the Deputy Headteacher on the allocation of Pupil Premium funds to 
support our disadvantaged students with transport, uniform and other necessities for 
their education. 
 
To manage the Student Mentor Team, who are an invaluable resource deployed to 
champion our disadvantaged students with academic tutoring, emotional support and 
encouragement for good attendance and punctuality.  
 
To have responsibility for managing the Alder Centre and the programmes based there.  
The Alder Centre is located at the front of the school and is a self-contained building 
where students receive support and guidance in a variety of areas; positive behaviour, 
anti-bullying, counselling, anger management and restorative justice, to name just a 
few. 
 
To manage the isolation room in the Alder Centre where students may be referred by 
pastoral staff for failure to comply with expectations in main school. The unit is 
supervised by a rota of staff, but the Senior Student Mentor will have an office base 
nearby to manage transitions and ensure consistent expectations. 
 
 
Principal Duties and Responsibilities 
1. To manage and co-ordinate the team of Student Mentors on behalf of the DHT to 

support the delivery of the Pupil Premium Plan by: 
i. Improving communication with the families of our disadvantaged students; 

co-ordinating information around parents’ evenings, informing of intervention 
plans and opportunities. 

ii. Supporting the mentoring programme in school by communicating 
information amongst staff and ensuring accurate records are kept by the 
Student Mentors. 

iii. Working alongside the Student Mentors to identify barriers to students’ 
learning and researching ideas (locally, nationally, the Education Endowment 
Foundation) on how to overcome these. 

iv. Working with our disadvantaged students to find out what their needs may 
be; student voice led actions. 

v. To support DHT on reporting the impact of the Student Mentors to SLT, 
Governors. 

2. To work with the AHT Pastoral and the School Counsellor to create a programme of 
intervention for 2021-22 for the Alder Centre, based on the previous offer. 

3. To deliver some of the intervention programmes for our students. 
4. To support the isolation room to ensure consistent standards throughout the day. 
5. To help register the students who are sent to isolation and manage their behaviour 

whilst they are in attendance. 
 

Standards and Quality Assurance 
1. Support the aims and ethos of the school. 
2. Set a good example in terms of dress, punctuality and attendance. 
3. Attend team and staff meetings. 
4. Undertake professional duties that may be reasonably assigned by the Headteacher. 
5. Be proactive in matters relating to health and safety. 
6. Be committed to safeguarding and promoting the welfare of children and young 

people. 
 
 



 
 
 
 
 
The duties and responsibilities in this job description are note exhaustive.  The 
post-holder may be required to undertake other duties from time to time within 
the general scope of the post.  Any such duties should not substantially change 
the general character of the post.  Duties and responsibilities outside of the 
general scope of this grade of post will be with the consent of the post-holder. 
 
 
  



  

 
 
 
Person Specification 
 
 
 

 
Job Requirements 
Qualifications and 
Training 

 

 GCSE English and Maths at grade C or above, or equivalent 
(essential) 
 

 
Experience  Previous experience of working within an education setting in a 

similar role (essential) 
 

Knowledge and 
Understanding 
 
 
 

 Excellent working knowledge of Microsoft Office - Excel, Word, 
Power-Point (essential) 
 
 

Skills and abilities 
 
 
 
 
 
 
 
 

All skills and abilities below are an essential part of this role 
 The ability to work independently and show initiative 

 
 The ability to prioritise and adopt a flexible approach to changing 

demands and deadlines 
 
 A creative and highly organised approach to tasks 
 
 Be able to work as part of a team 
 
 The ability to communicate effectively with a range of people in a 

range of forums, face to face, over the phone and in writing 
 
 Maintain confidentiality 

 
 The ability to work well under pressure 
 
 Demonstrate a willingness to undertake appropriate training and 

development 
 

 
 
 

 



Job Advert 
 
Senior Student Mentor 
Hours Per Week 37 
(8:30am - 4:30pm Monday to Thursday and 8:30am – 4:00pm Friday) 
Weeks Per Year 39 (term time plus 5 training days) 
Salary Grade 5 Scale Point 9-17 (£20,903-£24,491 pro rata per annum)  
Actual Salary for this role £17,900-£20,973 per annum 
 
Aldridge School - is a successful academy with a good track record of 
results at both GCSE and A Level. This is an excellent opportunity for 
inspired, committed and enthusiastic people to join a thriving team in this 
popular school. 
 
We are looking for an extremely organised and motivated individual who 
will successfully manage the team of student mentors we have working 
with our disadvantaged students and also manage the isolation base, 
where many interventions occur.  The successful candidate will be 
responsible for managing a team of 5 student mentors, managing the 
“The Alder Centre”, as well as delivering some of the programmes based 
there.  The ideal candidate will: 
 

 Have previous experience of effectively managing a team 
 Be self-motivated and enthusiastic 
 Have excellent administration and organisational skills, with a good 

working knowledge of ICT systems 
 Have excellent interpersonal skills and empathy to become a valued 

member of the student mentor team 
 
To apply please complete an associate staff application and a letter 
outlining your vision, skills and experience. 
  
The school is committed to safeguarding and promoting the welfare of 
children and young people and expect all staff and volunteers to share in 
this commitment.  The post is subject to enhanced DBS and safeguarding 
checks. 
  
For further information please go to our website www.aldridgeschool.org 
or contact Mrs J Timmis 01922 743988 ext: 2224.  
 
Closing date for applications: 9:00am Monday 27th September 
Interviews week commencing: Monday 27th September  
Start Date: As soon as possible 
  



 
 

 
 
 

 
 
 
 
  

How to Apply 

 

Salary 

39 weeks per year 

37 hours per week 

Grade 5 Scale Point 9-17 (£20,903-£24,491 pro rata per annum) 
 
Actual Salary for this role £17,900-£20,973 per annum 
 

Closing Date Monday 27th September 9:00am 

 

Start Date 

As soon as possible 

 

Visits to School 

Visits to school are welcome and encouraged. For further information please contact 

the school either by email info@aldridgeschool.org or by telephoning Mrs J Timmis 

on 01922 743988 ext 2224 

 

Applying 

To apply please complete an associate staff application form (available on the 

school website www.aldridgeschool.org) and a letter outlining your vision, skills 

and experience and return to applications@aldridgeschool.org for the attention of 

Mrs J Timmis, Headteacher’s PA.   



 


